Visiting Research Specialist Health Sciences Position
The University of Illinois at Chicago Center for Research on Women and Gender (CRWG) is
seeking qualified candidates for the Visiting Research Specialist, Health Sciences position.
Under administrative direction, the individual selected for this position will assist with research
related to women’s health, with a particular focus on maternal health.
Duties and Responsibilities:
• Collaborate with Principal Investigators and researchers to develop objectives and design of
research projects and proposals.
• Search for funding opportunities and assist with preparation of funding proposals.
• Formulate and conduct research studies, including implementing quantitative and qualitative data
collection and study methods, and analyzing and evaluating research results.
• Establish and manage research databases. Oversee data collection processes to ensure data quality
and organization.
• Develop quantitative data analysis plans. Conduct appropriate data cleaning and statistical
analyses on new and pre-existing data.
• Replicate, refine and add new research approaches based on project needs. Test, customize and
implement new methods and procedures.
• Develop and write advanced, comprehensive protocols.
• Conduct process evaluation of implementation projects and monitor project developments on an
ongoing basis. Propose and implement changes as needed.
• Assist in the reporting of dissemination of research findings through mechanisms such as
publications and presentations
• Review current scientific literature related to maternal health and women’s health and
recommend research areas that should be investigated.
Qualifications:
• PhD preferred or Master’s degree (with experience) in public health, social science or related
field
• 3-5 years of research experience in health sciences (women's health or maternal health preferred).
• Knowledgeable about current developments and research findings in women’s health, able to
evaluate their potential applicability to research and service program, and able to adapt them for
use in execution of new research.
• Expertise with Microsoft Office
• Proficiency with SPSS, SAS, or other statistical software

For fullest consideration, please apply and submit a resume and cover letter no later than May 7,
2021.
The University of Illinois at Chicago is an Equal Opportunity, Affirmative Action employer. Minorities, women,
veterans, and individuals with disabilities are encouraged to apply.
Offers of employment by the University of Illinois may be subject to approval by the University’s Board of Trustees
and are made contingent upon the candidate’s successful completion of any criminal background checks and other
pre-employment assessments that may be required for the position being offered. Additional information regarding
such pre-employment checks and assessments may be provided as applicable during the hiring process.
The University of Illinois System requires candidates selected for hire to disclose any documented finding of sexual
misconduct or sexual harassment and to authorize inquiries to current and former employers regarding findings of
sexual misconduct or sexual harassment. For more information,
visit https://www.hr.uillinois.edu/cms/One.aspx?portalId=4292&pageId=1411899

